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A BY-LAW of the Council of the Municipal Corporation of the City of Yellowknife in the Northwest 
Territories, to authorize the Collective Agreement between the City of Yellowknife and the Public Service 
Alliance of Canada Municipal Enforcement Officers Local X0345 expiring December 31, 2027. 

PURSUANT TO section 48 of the Cities, Towns and Villages Act, S.N.W.T. 2003, c.22 which provides that 
Council may by by-law establish terms and conditions of employees of the City of Yellowknife, including 
remuneration, benefits, hours of work, and manner of appointment, promotion, discipline and dismissal. 

WHEREAS Memorandum of Settlement with the Public Service Alliance of Canada Municipal Enforcement 
Officers Local X0345 was reached on October 3, 2025 and endorsed by the negotiating teams for the City 
and the Union. 

NOW, THEREFORE, THE COUNCIL OF THE MUNICIPAL CORPORATION OF THE CITY OF YELLOWKNIFE, in 
regular sessions duly assembled, enacts as follows: 

1. This by-law may be cited as the “PSAC Municipal Enforcement Officers Local X0345 Collective 
Agreement Adopting By-law”.

2. The Collective Bargaining Agreement with the Public Service Alliance of Canada Municipal 
Enforcement Officers Local X0345 for the period of January 1, 2024 to December 31, 2027 is hereby 
adopted by this by-law. This Agreement is based on the 2020-2023 Collective Agreement as 
modified by the October 3, 2025 Memorandum of Settlement attached as Schedule “A” and 
forming part of this by-law.

REPEALS 

3. By-law No. 5031 is hereby repealed.

EFFECT 

4. That this by-law shall come into effect upon receiving Third Reading and otherwise meets the
requirements of Section 75 of the Cities, Towns and Villages Act.

~ 
~ 
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Read a First time this _______ day of _______________, A.D. 2025. 

_____________________________________ 
Mayor 

_____________________________________ 
City Manager 

Read a Second Time this ______ day of _________________, A.D. 2025. 

_____________________________________ 
Mayor 

_____________________________________ 
City Manager 

Read a Third Time and Finally Passed this ________________ day of _________________, A.D., 2025. 

_____________________________________ 
Mayor 

_____________________________________ 
City Manager 

I hereby certify that this by-law has been made in accordance with the requirements of the Cities, Towns 
and Villages Act and the by-laws of the Municipal Corporation of the City of Yellowknife. 

_____________________________________ 
City Manager 
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Schedule A 
 

  
 
 
 
 

 
COLLECTIVE AGREEMENT BETWEEN THE 

CITY OF YELLOWKNIFE AND 
THE PUBLIC SERVICE ALLIANCE OF CANADA  

MUNICIPAL ENFORCEMENT OFFICERS 
LOCAL X0345  

 
 
 
 
 
 
 
 
 
 
 
 
 

 
EXPIRY DATE: 

DECEMBER 31, 2027 

~ 
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MEMORANDUM OF SETTLEMENT 

Between: 

THE CITY OF YELLOWKNIFE 

(the "Employer") 

- and-

THE PUBLIC SERVICE ALLIANCE OF CANADA 

(as represented by the Union of Northern Workers) 

Re: Municipal Enforcement Officers 

(the "Uni6n") 

The Bargaining Committees of the Employer and the Union have reached a tentative Collective 
Agreement. 

The Bargaining Committees of each of the Employer and the Union agree t o unanimously recommend 
the tentative Collec~ive Agreement to their principals for acceptance. 

The tentative Collective Agreement is the Collective Agreement between the Employer and the Union 
expiring December 31, 2023 with the changes set out In this Memorandum of Settlement, as well as 
the changes signed off between the part ies on Jan!Jary 18, 2024 and March 12, 2025. 

The Bargaining Committees agree that all changes take effect as of the date of ratification of the 
Collective Agreement, unless another date is specified. 

DATED in Yellowknife, Northwest Territories, October 3, 2025 

For the Union For the Employer 
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AGREED ARTICLES FOR RENEWAL OF COLLECTIVE AGREEMENT 

Shift Premium 

25.01 Effective [date of ratification] January 1, 2016 a shift premium of $2.50 ~ per hour 
shall be paid for actual regular hours worked between 6:00 p.m. and 6:00 a.m. 5:00 p.m. 
and 7:00 a.m. 

Indigenous Cultural Leave - agree 

31.06 Subject to operational requirements, employees who are First Nations, Metis or Inuit, 
shall be granted time off with pay up to a maximum of one (1) day per year to 
participate in traditional Indigenous harvesting, hunting, fishing, cultural activities or 
Treaty Day. Employees will provide as much notice as reasonably possible. 

Parental Leave - agree 

32.04 (i) Parental leave allowance payments will consist of: 

(i) Where there is a waiting period under Employment Insurance benefits for the first 

week, ninety-three {93%) percent of the employee's weekly rate of pay. Following 

that, the employee will receive for up to an additional fifteen (15) ten (10) weeks, 

a payment equal to the difference between ninety-three (93%) percent of the 

employee's weekly rate of pay and the amount of Employment Insurance Parental 
Benefits the employee is entitled to under Standard Parental Benefits. For the last 

week, where the employee has received the full fifteen (15) ten (10) weeks of 

Employment Insurance Parental Benefits and thereafter remains on leave without 

pay, a payment equal to ninety-three {93%) of the employee's weekly rate of pay, 
less any monies earned during that period, unless the employee has already 

received the one (1) week of allowance in Article 32.03(f)(iii) for the same child. 

During this period the employee shall also be entitled to the monthly housing and 
vacation travel allowances. 

(ii) Where there is no waiting period under Employment Insurance benefits, the 

Employee will receive for up to seventeen (17) twelve (12) weeks, a payment equal 

to the difference between ninety-three {93%) percent of the employee's weekly 

rate of pay and the amount of Employment Insurance benefits the employee is 

entitled to under Standard Parental Benefits. During this period, the Employee shall 

also be entitled to the monthly housing and vacation travel allowances. 

(iii) Where an employee becomes eligible for a pay increase or an economic increase in 
the period in which the employee was in receipt of parental leave allowance, the 
payments shall be adjusted accordingly. 
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(iv) Where the employee elects to receive Extended Parental Employment Insurance 
Benefits, there shall be no increase in the amount of parental leave allowance 
payments. The employee shall be entitled to the same Standard Parental Leave 
allowance payments that the employee would be entitled to had the employee 
received Standard Parental Employment Insurance Benefits set out in Clauses 
32.04(i)(i). 

(j) An employee receiving parental leave allowance payments shall sign a certificate stating 

that they will return to work and remain in the Employer's employ for a period of at least 
six (6) months after the expiry of their parental leave, and that they will return to work 

immediately following the expiry of their parental leave, unless this date is modified with 
the Employer's consent. 

(k) Should the employee fail to return to work in accordance with Article 32.04 (j), except by 

reason of death, disability or lay off, the employee recognizes that they are indebted to 
the Employer for the total amount of parental leave allowance. Should the employee not 
remain in the Employer's employ for a period of at least six (6) months following the 
expiry of the parental leave, the employee recognizes that they are indebted to the 
Employer for a prorated portion of their parental leave allowance, based upon the 
number of months they remained in the Employer's employ. 

32.06 Casual Leave 

Employees shall be granted casual leave with pay to a maximum of six (6) four (4) hours 

per month, with each occurrence not to exceed two (2) hours, and no more than four 

occurrences per month, for the following purposes: 

(a) 

(b) 

Health Care, Dental and School Appointments 

Whenever it is necessary for an employee to attend upon a medical practitioner 

for the employee or the employee's dependant, or attend appointments with 

school authorities, which cannot be scheduled outside of working hours, they shall 
be granted casual leave with pay for these purposes. 

The Employer may request confirmation of the appointment in advance. 

Where an appointment with a medical practitioner exceeds the limits set out 
above, an Employee may utilize sick leave for the excess. 

Paramedical Practitioner Appointments 
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Subject to operational requirements, up to two (2) of the six (6) hours of casual 
leave with pay available under this clause may be used when it is necessary for 
employees to attend an appointment with a registered paramedical practitioner 
covered under the Extended Health Care Plan, which cannot be scheduled 
outside of working hours. 

The Employee shall provide the Employer at least 72 hours' notice in advance of an 
appointment under this clause. If an emergency or unusual circumstances make it 
impossible to provide 72 hours' notice, the Employee shall provide as much notice as 
possible under the circumstances. At the request of the Employer, the Employee shall 
provide documentation confirming attendance at the appointment. 

40.01 - Footwear Expenses 

An Employee who has completed 12 months of continuous employment shall receive 
reimbursement to a maximum of $500 per annum calendar year for an MED Officer I and $500 
every 18 months~ per calendar year for an MED Officer II and MED Officer Ill for footwear 
purchased that meets the Employer's uniform standards. This shall be reimbursed to the 
maximum amount annually upon submission of receipts. An employee may submit receipts for 
reimbursement on up to two separate occasions per calendar year. The Employer will continue 
to provide snowmobile boots as determined by the Employer. 

Appendix A- General Economic Increases 

Jan 1, 2024 - 5% 

Jan 1, 2025 - 4% 

Jan 1, 2026 - 4% 

Jan 1, 2027 - 3.5% 

LETTER OF UNDERSTANDING# 

RE: CLASSIFICATION 

The parties agree that the establishment and maintenance of job classifications are the sole 

responsibility of the Employer. 

During the life of the collective agreement, the Employer shall undertake a reclassification process for 

positions within the bargaining unit. 

The Employer shall make every reasonable effort to advise the Union of the new classification plan 

selected one (1) month prior to the expiry of this collective agreement. The parties agree that the 
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implementation of the selected classification plan shall be discussed during the next round of 

collective bargaining. 

This LOU will expire and be removed from the collective agreement on December 31, 2027. 
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