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Schedule A – Climate Action Plan Implementation 2026 
Actions to be implemented by the end of 2026 

Action 
Number 

Action  Success Measure (related to 
the portion of the action to be 
taken this year) 

Lead 
Department(s) 

Budget 

1.1 a) Integrate a climate lens in the Transportation 
Plan, Community Plan update, and other 
forthcoming plans by prioritizing active and 
public transportation, mixed-use development, 
intensification along active and public 
transportation corridors, and policies for 
increased ZEV infrastructure. 

Advocate for these objectives in 
the development of the 
Community Plan update, 
Transportation Plan, and other 
plans and policies 
Monitor for, and record instances 
of, advancement of these 
objectives   

PD and PWE HAF 
Funding 
and 
Wages 
and 
benefits  

1.1 c) Update the Zoning By-law (No. 5045) to expand 
areas without off-street parking minimums and 
increase the minimum requirements for bicycle 
parking. 

Initial research complete by 2026 PD Wages 
and 
benefits 

1.1 d) Prioritize school zones and commuter routes to 
and from schools for trail development and 
active transportation infrastructure in the 
Community Plan update. 

Advocate for these objectives in 
the development of the 2026 
Community Plan update 
Monitor for, and record instances 
of, advancement of these 
objectives 

PD and PWE Wages 
and 
benefits 

2.2 b) Support the Bottle Shop to run pop-up bottle 
and e-waste recycling collection or 
information-sharing booths at community 
events whenever feasible. 

Inform the Bottle Shop of where 
to find information on upcoming 
events and how to reach event 
organizers in 2026 

PD and Comm 
S 

Wages 
and 
benefits 

3.1 a) Adopt and implement the recommendations of 
the District Energy Policy Framework (2022) 

Initial research complete by 2026 PD and PWE Wages 
and 
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including updates to the Community Plan and 
Zoning By-law (No. 5045). 

benefits; 
future 
years TBD 

3.3 a) Update the Zoning By-law (No. 5045, 11.3.3) to 
require the use of fire-resistant materials for 
building façades that fit the character of the 
neighbourhood and ensure the Building By-law 
(No. 4469) requires fire-resistant façade 
materials for all buildings. 

Zoning By-law updated started in 
2026 
The Building By-law requires fire-
resistant façade materials 

PD HAF 
Funding 
and 
Wages 
and 
benefits  

4.1 a) Update the Community Plan to require that 
decisions for greenfield development factor in 
the value of maintaining greenspace for 
community resilience and carbon 
sequestration. 

Inclusion of this objective in the 
development of the 2026 
Community Plan update  

PD HAF 
Funding 
and 
Wages 
and 
benefits  

4.1 b) Update the Community Plan to require that all 
development and rezoning applications 
demonstrate conformity with the Climate 
Action Plan’s goals. 

Inclusion of this objective in the 
development of the 2026 
Community Plan update  

PD HAF 
Funding 
and 
Wages 
and 
benefits 

4.1 c) Review and update the City’s Community Plan, 
Development & Design Standards, and the 
Zoning By-law (No. 5045) to reflect FireSmart 
NWT best practices including landscaping 
standards and wildland fuels treatment.  

Inclusion of this objective in the 
development of the 2026 
Community Plan update  
Initial research to amend the 
Development & Design 
Standards and the Zoning By-law 
complete by 2026 

PD HAF 
Funding 
and 
Wages 
and 
benefits  

4.2 b) Include green street design requirements, such 
as the use of green boulevards, new street 
trees, and permeable paving where feasible in 

Advocate for this objective in the 
development of the 2026 

PD and PWE Wages 
and 
benefits 
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the Transportation Plan, the Community Plan 
update, and Development & Design Standards. 

Community Plan update and the 
Transportation Plan  

4.3 c) Designate land for the sole purpose of 
agricultural use in the Community Plan update. 

Advocate for this objective in the 
development of the 2026 
Community Plan update 

PD $3,500  

5.1 b) Create annual Climate Action Plan 
implementation budgets to ensure actions are 
funded and to break down long-term actions 
into manageable yearly projects to 2036. 

Put forth a climate budget in 
advance of annual budget 
deliberations  

PD Wages 
and 
benefits 

5.2 a) Establish an implementation working group 
consisting of representatives of local 
Indigenous governments, youth, environmental 
organizations, and private business, to provide 
direction, assistance, and feedback on the Plan 
implementation. 

Determine roles and 
responsibilities of the working 
group by Q2 2026 
Recruit members to serve on the 
working group by Q3 2026 
Launch the first working group 
meeting by Q4 2026 

PD $1, 000  

5.2 b) Establish an interdepartmental 
implementation working group to help 
coordinate implementation and assign 
responsibility. 

Determine roles and 
responsibilities of the working 
group by Q1 2026 
Identify City staff to join the 
working group by Q2 2026 
Launch the first working group 
meeting by Q3 2026 

ALL Wages 
and 
benefits 

5.2 c) Allocate resources to enable ongoing tracking 
of GHG emissions to compare to our 2023 
emissions inventory baseline. 

Funding is allocated by Q2 2026 
A strategy to complete emissions 
tracking on an ongoing basis 
identified by Q4 2026 

PD, PWE, and 
Corp S 

$25,000 

5.2 e) Dedicate resources to identifying and applying 
for funding from various sources and for all 
aspects of the Plan. 

Funding identification is ongoing 
beginning in 2026 

PD and Corp S Wages 
and 
benefits  
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5.3 a) Ensure the city website contains accurate, 
updated, and accessible information regarding 
climate and other environmental initiatives as 
well as Climate Action Plan progress. 

City web pages are reviewed and 
updated at least quarterly 
beginning in 2026 

PD  Website 
Budget 
and 
Wages 
and 
benefits 

5.3 c) Maintain ongoing communication, partnership, 
and information-sharing on climate and other 
environmental issues with local Indigenous 
governments. 

Communication is ongoing PD Wages 
and 
benefits  

5.3 d) Target communication on Climate Action Plan 
implementation and opportunities for 
participation with specific messaging and 
outreach methods, including non-digital 
formats, to reach youth, Indigenous, and 
vulnerable members of our community. 

Communication plan, with 
methods and target audiences, 
complete by the end of 2026 

PD and EOI $5,000 

6.2 a) Continue to provide residents with personal 
preparedness information and resources for 
climate impacts such as how to make an 
evacuation plan, power outage plan, extreme 
weather plan, create a safety kit, how to 
FireSmart properties, or other resilience-
building actions.   

Information and resource sharing 
are ongoing 

PD and PS Public 
safety 
budget 
and 
Wages 
and 
benefits 

 

Comm S: Community Services 
Corp S: Corporate Services 
EOI: Economic Opportunities and Investment 
PD: Planning and Development 
PS: Public Safety 
PWE: Public Works and Engineering 

 


